David “Emerald” Womeldorff is a consultant, facilitator, executive coach, educator, speaker and author.
He is co-founder of the Bainbridge Leadership Center (Bainbridge Island, WA), which is committed to
facilitating emergent leadership for an integral world. As director of the Center’s Collective Leadership and
Self Leadership practice areas, his focus is on supporting and facilitating individuals, teams, and
organizations in making a conscious shift to leading and working from a vision-focused and passion-based
orientation for their lives and livelihoods. David helps clients cultivate collaborative capabilities to create
sustainable change and growth and to create powerful partnerships.
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David currently serves as an executive coach in the Executive Integral Leadership
Program, an innovative program for Executive MBA students and business executives
offered by University of Notre Dame’s Mendoza College of Business (Executive
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